University of ldaho
University Housing
Residence Life Staff Member Candidate Recommendation Form

FOR THE SELECTION OF

LAST FIRST M.I.

TO THE RECOMMENDER: The person above has applied for a Residence Life Staff Member position in housing at the University of
Idaho. The Residence Life Staff Selection Committee would greatly appreciate your evaluation of this candidate. This form will be kept
CONFIDENTIAL. Please note that if you would prefer to write a letter of recommendation that using the focus areas below would be
helpful.

As a Residence Life Staff Member, this individual would serve as an advisor to between 35-55 students living on a floor or in a house.
The major responsibilities of this position include: assisting students with personal and academic problems; interpreting and enforcing
University Housing policies and procedures; providing programs for residents of an academic, educational, social, recreational, or
diversity nature. This position demands both time and energy and requires that a Residence Life Staff Member be in good mental and
academic standing.

Please indicate how long you have known the applicant? What was/is your association?
1. ENTHUSIASM:

Comment on attitude, energy, motivation, willingness to learn and initiative.

2. COMMUNICATION SKILLS:
Comment on written, verbal, and listening skills. Is she/he assertive and articulate?

3. LEADERSHIP POTENTIAL:
Comment on potential to be a facilitator of groups. Does he/she encourage group participation and different points of view?
Can the candidate work alone and in a group?

4. ORGANIZATIONAL SKILLS:
Comment on ability to prioritize tasks and develop action plans, time management, attentiveness to detail.

5. COMPASSION:
Comment on empathy and concern for others and confidentiality.

6. PROFESSIONALISM:
Comment on maturity, balance (school, personal, professional), dependability, self-confidence, & internal motivation.

7. FLEXIBILITY:
Comment on adaptability



8. TEAM PLAYER:
Comment on teamwork, cooperation, and willingness to work with ideas generated by others.

9. SENSITIVITY TO AND APPRECIATION OF DIVERSITY:
Comment on ability to relate to persons with differing lifestyles, preferences, ethnic, cultural and religious backgrounds.

10. STRENGTHS AND CONCERNS:
Indicate the candidate’s strengths and areas in which he/she will need additional training and development. Providing
information regarding areas where the candidate may improve, will not adversely affect the candidate’s application status.

STRENGTHS CONCERNS

OVERALL RECOMMENDATION (check one)

Strongly Recommend Recommend w/ Reservations Do Not Recommend

Additional Comments:

Name of Reference Signature of Reference Date Title/Position

PLEASE RETURN COMPLETED FORM TO:
University Housing
University of Idaho
Attn: Dee Dee Kanikkeberg
P.O. Box 442010
Moscow, ID 83844
Phone: (208) 885-6571 FAX: (208) 885-6606



